2008 CALI-CAMP SUMMER CAMP JR. STAFF RE-APPLICATION

Age: Grade:  Birthdate  / /
Last, First

Current Address City, State, Zip Code ( T)elepho;1e Number
Summer Address (if different) City, State, Zip code ( T)elepho;1e Number
Email address: [ JFacebook? [ ]Myspace?
Do you possess any up to date Red Cross Swimming certificates? (Yes/No) _ If so, which ones?
Do you possess CPR certificates (child or adult)? I yes, are they current?
Do you possess a Standard First Aid certificate? __ If yes, is it current?

| AM APPLYING FOR THE FOLLOWING CAMP POSITION:
( ) VOLUNTEER JR. COUNSELOR ( ) 2nd year (tuition $240.00) ( ) 3rd year (tuition $130.00)

( ) ASSISTANT STAFF MEMBER (must meet following requirements): Applicants should have at least 2 years
experience as a Junior Counselor at Cali-Camp (it would be your 3rd year this year) and 16 years of age (as of 1st day of
camp). Applicants assist counselors/specialists where needed (in Director’s opinion) in the supervision of campers in
recreational activities. There are 10 -15 available positions each year. This is a FULL TIME commitment for ALL of the 9
weeks of the summer. Acceptance as an Assistant Staff Member is highly predicated upon your previous summers
evaluations and approval of the Director. The Camp Administrative Directors make all final decisions. Salary is $255.00 /
week which includes bus supervision.

85% of counselor base ($7.50) = $6.38 per hour x 8 hours = $51.04/day x 44 = $2,245.76 / summer

Explanation: Assistant Staff members are assisting Sr. Staff in both the camp day and bus ride. Assistant Staff are paid
for an 8 hour day - 5 days per week. If you are chosen to be a bus supervisor your pay will consist of 6.5 hours at 85% of
counselor base plus 85% of bus supervisor salary (depending upon which route A,B,C or D:) (based on a 8 hour day =
camp day plus bus ride)

Example: Assistant Staff is chosen to be a supervisor on a B Route. Salary would be:

Camp Portion of Day - 6.5 hrs x $6.38 = $41.47/day Bus Portion of Day - 2.5 hrs x 85% of 7.50 or $6.38=$15.95/ day
$41.47 + $15.95 = $57.42 / day x 44 = $2,526.48 / summer

CAMP SEASON - JUNE 23rd to AUGUST 22nd (44 days, 9 Weeks)

[ ] lunderstand and agree to abide by a contractual commitment of 7 of the 9 weeks. | am available

to volunteer for ( ) weeks. (Exact weeks to be indicated at a later date)
| attend (school). School District:
The fall semester begins August or September

lamcurrently a: ( )Freshman ( )Sophomore ( )Junior ( )Senior

Comments:

(over)




Voluntary Disclosure Statements

1. Have you ever been convicted of any crime of violence against minors, including butnot [ JYes [ ]No
limited to those listed below?

Indecent assault and battery on a child under fourteen
Indecent assault and battery on a mentally retarded person
Indecent assault and battery on a person who has obtained the age of fourteen
Indecent photographic exposure
Rape
Rape of a child under sixteen with force
Kidnapping of a child under sixteen with intent to commit rape
Assault with intent to commit rape
Distribution and trafficking of narcotics or other controlled substances
Intent to commit any of the above crimes.
If yes, please explain: (Use a separate sheet to explain)

2. Have you ever been adjudged liable for civil penalties or damages involving [ [Yes [ ]No
sexual or physical abuse of children?
If yes, please explain: (Use a separate sheet to explain)

3. Are you subject to any court order involving sexual or physical abuse of a minor, [ IYes [ INo
including, but not limited to a domestic order or protection?
If yes, please explain: (Use a separate sheet to explain)

4. Have your parental rights ever been terminated for reasons involving [ IYes [ INo
sexual or physical abuse of children?
If yes, please explain: (Use a separate sheet to explain)

| understand that:

a. Cali-Camp may deny employment to any person who answers any of the questions numbered 1-4
above in the affirmative.

b. In applying for a camp position the information which | have furnished on this form is subject to
verification, which may include a criminal history check and request from any Central Registry of
child abusers.

c. Cali-Camp may terminate employment or volunteer service of any person:

1. found to have a history of complaints of abuse of a minor and/or
2. found to have resigned, been terminated or been asked to resign from a position whether
paid or unpaid, due to complaint(s) of sexual abuse of a minor.

d. This disclosure statement must be updated yearly.

| authorize investigation of all statements contained in this re-application. | understand that misrepresentation or omission of
facts is cause for immediate dismissal.

Jr. Counselor’s Signature Date

Parent / Guardian's Signature Date

% [ RETURN BY February 8" ] to: Cali-Camp Staff Winter/Spring Office
39-103 Desert Greens Dr. East, Palm Desert, CA 92260
- or email to staff@calicamp.com

Winter / Spring Phone: (760) 836-3894 — Email address: staff@calicamp.com
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